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Modified as per the DAE R&D-II note no.11010/2/2024/Common matter/R&D-II/13800
dated 22.10.2025 and approved by the Executive Council in its 83rd meeting held on
27.03.2026

















As per the approved minutes of 72nd meeting of Executive Council of IMSc 
the policy of Recruitment of Registrar has been amended as follows :

“The post of Registrar in IMSc, Chennai can be filled from the panel of 
DAE Officers. If no suitable DAE Officers are available, then this can be filled
from eligible Officers among Aided Institutes of DAE across the Institutes. 
If no suitable candidate is found then Institute may consider direct recruitment.”













Modified as per the uniform Recruitment Rules and Promotion Norms for Administrative and
Auxiliary categories of staff in Aided Institutions under the Department of Atomic Energy
communicated vide Note No.1101/4/2023/Common matter/R&D-II/17721 dated 16.12.2024,
submitted to the Executive Council in its 81st meeting held on 24.05.2025 and further note
no.1108/9/2025RR (IMSc)/R&D-II/15204 dated 19.11.2025.
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Direct 
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W
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ualification 
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P
eriod of Probation

M
ethod of R

ecruitm
ent

In case of 
Eligible grades 

for consideration 
for recruitment 

through 
Promotion/ 
Deputation/ 
Transfer and 
Method of 
Selection

Composition 
of Selection/ 
Promotion 
Committee

1 2 3 4 5 6 7 8 9 10 11 12 13

Upper 
Division 
Clerk

13 C Level-4 
GP-2400

Selection

Direct 
Recruitment

27 years Essential
Qualification:
Graduation with 
minimum 50% 
marks

Good 
communication 
skills, both 
oral and 
written.

Knowledge / 
experience in 
any accounting 
software
e.g. tally, etc.
Good 
knowledge of 
computer 
applications  
and usage of 
Office Software.

N/A 1 year Direct 
Recruit-

ment

Not Applicable

Method of 
Selection :
Selection 
process shall 
involve 2 level 
Written Test

As approved by 
the Director
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